
The formation of a Placement Cell at Bhagwan Aadinath College of Education in Lalitpur 

would focus on helping students secure teaching positions and other relevant job opportunities 

after completing their education. The cell would act as a bridge between students and potential 

employers, helping them prepare for the job market. Below is a structured framework for 

forming a Placement Cell at the college: 

1. Establishing the Objective and Purpose 

 Objective: To assist students in securing employment opportunities, particularly in the 

education sector, by providing career support, job placements, internships, and skill 

development. 

 Purpose: To ensure students are well-prepared for the workforce and have access to 

employment opportunities that align with their qualifications and career goals. 

2. Formation of the Core Team 

Sr. No. Name of Faculty Designation 

01. Dr. Sunil Kumar Jain Principal 

02. Dr. Rohit Kumar Placement Coordinator 

03. Bhawana Sahu Supporting Staff 

04. Rakesh Kumar Member 

05. Ramsewak Chandrakar Member 

06. Dr. Aruna Singh Member 

07. Saumya Jain Student Representative 

3. Establishing Partnerships with Employers 

 Industry Collaborations: Develop relationships with schools, colleges, coaching 

institutes, education-related NGOs, and other employers in the education sector. 

 Corporate and Government Institutions: Establish contacts with governmental 

educational bodies and corporate organizations that may offer job opportunities to the 

students. 

 Internship Opportunities: Collaborate with educational institutions to offer 

internships, which can serve as a gateway to full-time positions. 



4. Skill Development and Training 

 Workshops and Training Programs: Conduct regular workshops on topics such as 

classroom management, digital literacy, subject knowledge enhancement, and modern 

teaching techniques. 

 Certifications: Facilitate students in obtaining relevant certifications or online courses 

in areas like educational technology, language proficiency, and pedagogy to enhance 

their employability. 

5. Placement Drives and Campus Recruitment 

 Placement Drives: Organize placement drives where recruiters from educational 

institutions, training centers, and other relevant sectors can interact with students and 

conduct interviews. 

 Job Fairs: Organize or participate in job fairs where students can meet potential 

employers from the education industry. 

 Job Listings: Maintain an updated list of job openings and internship opportunities, 

providing students with access to potential employers. 

6. Infrastructure and Resources 

 Placement Office: Set up a dedicated office or space with computers, internet access, 

and resources where students can access job information, meet employers, or attend 

training sessions. 

 Online Platform: Create or adopt an online platform for the placement cell where 

students can register, upload their resumes, apply for jobs, and track placements. 

7. Monitoring and Tracking Placement Success 

 Placement Records: Maintain detailed records of students placed, including the 

companies and positions, to evaluate the effectiveness of the placement cell. 

 Alumni Network: Establish an alumni network to track the career progress of former 

students and to create a support system for current students seeking employment. 



 Feedback Mechanism: Regularly collect feedback from students, recruiters, and 

alumni about the placement process to continuously improve the services of the 

placement cell. 

8. Programs and Services Offered 

 Resume Building: Assist students in creating professional resumes and cover letters 

tailored to teaching positions and other roles. 

 Interview Preparation: Organize workshops and mock interviews to help students 

gain confidence and be well-prepared for job interviews. 

 Job Search Support: Guide students in how to search for jobs, create professional 

profiles on platforms like LinkedIn, and apply to schools and educational organizations. 

 Alumni Interaction: Invite alumni to share their experiences and provide insights into 

career paths and job opportunities in education. 

9. Monitoring and Feedback 

 Placement Records and Reports: Regularly update and publish placement records for 

transparency and to evaluate how many students get placed, which companies they join, 

and the overall success of the placement cell. 

 Feedback Surveys: After each placement drive or recruitment event, collect feedback 

from students and recruiters to understand areas for improvement. 

10. Promotional Activities 

 Social Media and Website: Utilize the college’s website and social media platforms 

to promote placement opportunities, success stories, and upcoming recruitment events. 

 Posters and Flyers: Use posters and flyers around the college campus to inform 

students about placement drives, workshops, and opportunities. 

11. Continuous Improvement 

 Stay updated on the latest trends in education and employment in the sector to make 

sure students are trained and ready for the most current job market requirements. 

 Regularly review and revise placement strategies to ensure that students are getting 

relevant and quality opportunities. 



By forming a robust Placement Cell, Bhagwan Aadinath College of Education can significantly 

improve its students' prospects for employment, ensuring they are well-prepared for a 

successful career in education and related fields. 

 


